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ABSTRACT

The mederating role of trust in leader on the relationship between

transformational leadership and Work Engagement

keywords: Transtormational leadership behaviors, work engagement, trust in

leader.

The present study seeks to identify the nature of transformational leadership
behaviors and its relation to trust in leader and work engagement among a sample of
employees in the top 100 Saudi companies. and it has sought to examine the role of
trust in leader as a moderating variable in the relationship between transformational
leadership behaviors and work engagement. The study sample consisted of (286)
employees. The tools of the study included: the measure of transformational lea dership
(Bass and Avolio, 2004), the scale work engagement (Schaufeli et al., 2006) and the
confidence scale (Robinson and Roussean, 1994). The results showed a positive
correlation between transformational driving behaviors and trust in leader, and a
positive correlation between transformational leadership behaviors and work
engagement, and transformational leadership behaviors was a significant predictor of
both work engagement and trust in the leader. The results also showed that trust in
the leader partially mediated the relationship between transtormational leadership and
work engagement. Based on the findings, the study concluded with a set of
recommendations aimed at enhancing the role of transformational leadership in

achieving positive work outcomes.



