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The Relationship between Coach'’s Causal Attributions and Coaching Feedback

toward Player Performance
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Examining the Influence of Causal Attributions in Coaching Feedback toward

Player Performance: A Framework
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The Perceptions of Managerial Staff on Their Leadership Style at Campus Recreation

Facilities
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Physical Education Teaching Assistants’ Perception on the Relationship Between Their

Organizational Culture and Job Satisfaction: A Qualitative Examination



