Course Specification

For Guidance on the completion of this template, please refer to          of Handbook 2  Internal Quality Assurance Arrangements 

	Institution
          King Saud University

	College/Department         Applied Medical Sciences / Optometry


A Course Identification and General Information

	1.  Course title and code:   OPTO 466  /  Optometry Clinic I

	2.  Credit hours:                 0 + 3  =  3

	3.  Program(s) in which the course is offered. 

(If general elective available in many programs indicate this rather than list programs)

                                         Optometry

	4.  Name of faculty member responsible for the course

                                    Hani Alaraify

	5.  Level/year at which this course is offered    Level 8 / 4th Year

	6.  Pre-requisites for this course (if any)           OPTO 365


	7.  Co-requisites for this course (if any)            N/A


	8.  Location if not on main campus                   N/A



B  Objectives  
	1.  Summary of the main learning outcomes for students enrolled in the course.
By the end of this course the student should select appropriate tests, diagnose, manage and/or make appropriate referrals for all dysfunctions and diseases arising from and/or manifest within the eye and visual system.


	2.  Briefly describe any plans for developing and improving the course that are being implemented.  (eg increased use of IT or web based reference material,  changes in content as a result of new research in the field)
Reading assignments are given to the student at the end of each case, in which the student is required research the published literature for (the two best) case reports for cases similar to his/her recent case and write a detailed summary of containing the salient points in both papers with the aim of getting the student into the habit of self-improvement, appropriate literature selection and to get the student to learn to recognize all the possible manners of presentation of the particular disorder/disease that he/she examined.



Course Description  (Note:  General description in the form to be used for the Bulletin or Handbook should be attached)

	1 Topics to be Covered 



	Topic
	No of

Weeks
	Contacthours

	This course is entirely clinical and thus topics are only covered according to the specific cases that a student encounters over the period of the semester.


	
	


	2 Course components (total contact hours per semester): 



	Lecture:  0
	Tutorial:  4 - 8
	Practical/Fieldwork/Internship: 50

	Other:  N/A 


	3. Additional private study/learning hours expected for students per week. (This should be an average :for the semester not a specific requirement in each week)  4



	4. Development of Learning Outcomes in Domains of Learning  

For each of the domains of learning shown below indicate:
· A brief summary of the knowledge or skill the course is intended to develop; 
· A description of the teaching strategies to be used in the course to develop that knowledge or  skill;
· The methods of student assessment to be used in the course to evaluate learning outcomes in the domain concerned.

	a.  Knowledge  

	(i)  Description of the knowledge to be acquired

By the end of this course the student should select appropriate tests, diagnose, manage and/or make appropriate referrals for all dysfunctions and diseases arising from and/or manifest within the eye and visual system.



	(ii)  Teaching strategies to be used to develop that knowledge

· Reading assignments are given to the student at the end of each case, in which the student is required research the published literature for (the two best) case reports for cases similar to his/her recent case and write a detailed summary of containing the salient points in both papers with the aim of getting the student into the habit of self-improvement, appropriate literature selection and to get the student to learn to recognize all the possible manners of presentation of the particular disorder/disease that he/she examined.
· The supervising (faculty) Optometrist is present during the examination of the subject and irrespective of the diagnosis by the student, the faculty member must assess: the manner of the trainee Optometrist with the patient; the effectiveness and thoroughness of the history taken; the formation of an appropriate tentative diagnosis; the appropriateness of the test selection; the proper administration of the selected tests and the correct interpretation of the test results; and finally the appropriateness of the treatment plan and the advice/instructions given to the patient. 


	(iii)  Methods of assessment of knowledge acquired:  

Once or twice during the semester a written examination, which is composed of two or three cases that require solutions, is given. Some relevant clues are given to the student and other clues are giving on an individual basis to students who ask the right questions. On solving and managing the case, the student is then expected to write about the condition in question including its etiology, its normal presentation in the clinic, how it is diagnosed and how it is normally managed.


	b.  Cognitive Skills

	(i)  Cognitive skills to be developed:
i) An understanding of the need for a proper history and the procedure to take one.
ii) Understanding the psychology of patients and why some may want, for example, 

       to withhold or exaggerate information. Learning how to assess what patients    

       want and whether or not it is appropriate to accede to those demands.

iii)  How to form an appropriate tentative diagnosis.

iv) Proper selection of relevant tests to test the tentative diagnosis

v) Interpretation of test results and the comparison of the test results to the

      examiner’s tentative diagnosis.


	(ii)  Teaching strategies to be used to develop these cognitive skills

The supervising optometrist goes through each case with the student examiner and points out what he did right and what he did wrong. With more difficult skills, such as forming a tentative diagnosis, the student will be referred to papers in the published literature and textbooks to help his skill development.


	(iii)  Methods of assessment of students cognitive skills 
The Quizzes during the semester are designed to test their cognitive abilities.


	c. Interpersonal Skills and Responsibility 

	(i) Description of the interpersonal skills and capacity to carry responsibility to be developed 
· Ability to work within a group to attain a particular goal
· Ability to meet one’s target within the group assignment


	(ii) Teaching strategies to be used to develop these skills and abilities

· Specific Assignments are given to groups (varying in size between two and five) of students. Each group is required to make one powerpoint or similar presentation  to their peers before the end of the semester.


	(iii)  Methods of assessment of students interpersonal skills and capacity to carry responsibility
· Each presentation is graded with specific attention paid to the part played by each student. Students in each group are then interviewed individually with the aim to find out whom they thought were the most and least productive members of the group and why.


	d.   Communication, Information Technology and Numerical Skills 

	(i)  Description of the skills to be developed in this domain.
· Use of the internet to obtain relevant scientific information and ability to clearly disseminate this information to their peers as part of a group.


	(ii)  Teaching strategies to be used to develop these skills

· Specific Assignments are given to groups (varying in size between two and five) of students. Each group is required to make one presentation before the end of the semester.



	(iii)  Methods of assessment of students numerical and communication skills 
· Each presentation is graded with specific attention paid to the part played by each student.


	e.  Psychomotor Skills (if applicable)

	(i)  Description of the psychomotor skills to be developed and the level of performance required

Competent performance of all the techniques learned throughout the course designed to test different aspects of the oculovisual system, from simple vision testing procedures such regular and LogMar visual acuity tests, to advanced tests to detect disease or monitor disease progression such as Quantitative Perimetry and Ocular Computed Tomography.


	(ii)  Teaching strategies to be used to develop these skills

Depending on the patients a trainee Optometrist is faced with, the supervising Optometrist gets to judge his competence in administering any one test and uses the opportunity to either quiz the trainee extensively on the use of that test (i.e. if the trainee demonstrates an ability to competently perform the test), or in the case of a poor performance, the trainee is required to put in a fixed period of practice and reading (which must be verified by a supervising Optometrist) after which he is required to perform the same procedure on another patient (usually within a three week period) during which he is re-examined by the same supervising Optometrist who can then judge if the trainee has made sufficient progress in administering the technique.
In this way, different trainees are put through their paces on different techniques they have to perform. Often, the supervising Optometrist organizes tutorials and practicals for either one student or all students in a group whom/which he as identified as lacking in the ability to administer a particular test or groups of tests.



	(iii)  Methods of assessment of students psychomotor skills

Psychomotor skills are assessed every clinic session with the supervising Optometrist grading the trainee Optometrist on the performance of all his procedures in one session. This can range from two procedures in one clinic session, to 10 procedures carried out on different patients on the same day.


	5. Schedule of Assessment Tasks for Students During the Semester


	Assessment 
	Assessment task  (eg. essay, test, group project, examination etc.)
	Week due
	Proportion of Final Assessment

	1


	Quiz 1
	Week 4
	10

	2

 
	Quiz 2
	Week 8
	10

	
	
	
	

	
	
	
	


D. Student Support
	1. Arrangements  for availability of faculty for individual student consultations and academic advice. (include amount of time faculty are available each week)

The students are free to consult with me during my office hours which cover eight hours over the working week. However, I encourage a more informal approach so that students can come to me at anytime when I am not engaged with lectures, administrative or research endeavour.



E Learning Resources

	1. Required Text(s)



	2. Essential References 

1. Clinical Procedures in Optometry by  J. Boyd Eskridge
2. Clinical Procedures for Ocular Examination  by Kurtz and Carlson


	3- Recommended Books and Reference Material (Journals, Reports, etc) (Attach List)

 Recommended journals articles change with semester to reflect the latest research and the particular topic on which I have asked the students to research. Therefore no one list is adequately representative of all the semesters I have taught this course or even of this semester, because I do not yet know the published papers I will recommend for my last couple of topics.


	4-.Electronic Materials, Web Sites etc

N/A


	


F. Facilities Required

	Indicate requirements for the course including size of classrooms and laboratories (ie number of seats in classrooms and laboratories, extent of computer access etc.)

	1.  Accommodation (Lecture rooms, laboratories, etc.)

1.   One lecture room equipped with a Smartboard, a tabletop projector and wireless internet access with adequate seating space for a maximum of fifteen students.


	2. Computing resources

 N/A


	3. Other resources (specify --eg. If specific laboratory equipment is required, list requirements or attach list) 

Available clinic rooms (two or three) in one or both of the University Hospitals on two or three days a week.  One large room with a minimum of four clinic units (one unit comes with an examination chair and a stand on which is mounted an overhead lamp, a phoropter and a slit-lamp biomicrosope). 


G   Course Evaluation and Improvement Processes

	1 Strategies for Obtaining Student Feedback on Effectiveness of Teaching

Distribution of anonymous questionnaires at the end of the course rating several aspects of teaching. 


	2  Other Strategies for Evaluation of Teaching by the Instructor or by the Department
Peer review by other clinical staff members occasionally seating in on clinic session and offering their advice on how teaching can be improved.


	3  Processes for Improvement of Teaching

Internalization of the criticisms and suggestions for improvement obtained from the Questionnaires and peer review system.


	4. Processes for Verifying Standards of Student Achievement (eg. check marking by an independent faculty member of a sample of student work, periodic exchange and remarking of a sample of assignments with a faculty member in another institution)

Exchange and remarking of selected quizzes based on the answers supplied on the mark scheme by the course instructor. Exchange of scripts is between Optometry staff members in the department.


	5  Describe the  planning arrangements for periodically reviewing course effectiveness and planning for improvement.

None exist at the moment to my knowledge. Plus we are hampered by some rules which are imposed on us such as the arbitrary 140 unit maximum imposed on CAMS. For example, certain courses would be better split into two courses taught over the course of two semesters but because we cannot go over this arbitrary limit (which has little or no scientific or empirical basis), such course improvements cannot even be contemplated.
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